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L. Afemale Emplhyee is credited with a total of 135 days of maternity leav=. Durit.g
Such pericd, she shall be pald leave salary equal to the pay drawn bef o*ﬁ-
proceeding on leave.

. 2. Maternity leave may covers mzscamage or abor tnon including abortzon induced
under the Medical Termination. of Pregnancy act 1971 (but not threatened

abortion) subject to condition that :

a. The leave does not exceed 6 weeks and ; :
b. The appllcatlon for leave Is supported by, @ medical certlﬁcate from a

' Reglstered Medical Practitioner, . -
3. The maternity leave under sub rule (1) or (2) aboye shall not be admlsslble to a

female employee who already has two or more living children.

4. a. Maternity leave may be combined with vacation or any other kind of leave,
such leave not. exceeding 60 days, and may be grani.ed without production of
the medical certificate.

b. Leave in further continuation of leave granted under clause (a) sub rule 4 may
be granted in cases of illness.of the female employee subject to the production
of a ‘medical certificate from the authorized medical doctor. Such leave may
also be,gra_nted in case of iliness of a newly born:baby, subject to production of
a medical certificate from the authorized medical doctor to the effect that the
condition of the ailing baby warrants personal attention and that her presence
by the baby’s side is absolutely necessary. ,

5, Paternity leave shall be admissible to a male employee upon production of a
relevant medical certlficate, The maximum perlod will be for.a period of ten days

and in respect of only two pregnancies of his ¢pouse.
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