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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution M S. RAMAI AH COLLEGE OF ARTS, SClI ENCE
AND COMVERCE

Name of the head of the Institution Dr. A Nagar at hna

Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 080- 23607858

Mobile no. 9980066012

Registered Email i gac@rsr casc. edu.in

Alternate Email princi pal . nsrcasc@nai |l . com

Address M S Ramai ah Col | ege of Arts, Science
and Conmerce, MSRIT (PO, M S Rammi ah
Nagar

City/Town BANGAL ORE

State/UT Kar nat aka




Pincode 560054
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M's. KARANAM KAVI THA

Phone no/Alternate Phone no.

08023600966

Mobile no.

9448346404

Registered Email

karanam kavi t ha@nai | . com

Alternate Email

i gac. msrcasc@nuai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://nsrcasc. edu. i n/ upl oads/ 2021-

03/ Revi sed¥?0AQARY202018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://nercasc. edu. i n/ upl oads/ 2021- 09/

Academ c%®0cal ender . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BRI Period From Period To
1 B+ 75. 25 2004 16- Sep- 2004 | 15- Sep-2009
2 A 3.11 2009 30- Sep- 2009 | 29- Sep-2014
3 A 3.06 2015 03- Mar-2015 | 02- Mar-2020
6. Date of Establishment of IQAC 01- Cct - 2005

7. Internal Quality Assurance System



https://msrcasc.edu.in/uploads/2021-03/Revised%20AQAR%202018-19.pdf
https://msrcasc.edu.in/uploads/2021-03/Revised%20AQAR%202018-19.pdf
https://msrcasc.edu.in/uploads/2021-09/Academic%20calender.pdf
https://msrcasc.edu.in/uploads/2021-09/Academic%20calender.pdf

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
UGC- NET study circle 11- Nov- 2019 54
30
AAA , Green audit, energy 09- Dec- 2019 98
and envi ronnent audit 3
Onl i ne Teachi ng during 23-Jun- 2020 84
COVI D- 19 Pandemi c 5
DCS subni ssion for N RF 28-Cct-2019 98
Ranki ng 30
I denti fyi ng Best 13- May- 2020 78
Practices of an HEl 1
I nstitutional 14- Feb- 2020 79
accreditation for NAAC, 5
NI RF for better quality
i mpr ovenent
Preparati on to NAAC New 25- Nov- 2019 87
Met hodol ogy 5
| CT enabl ed teaching 14- Sep- 2019 82
5
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11881_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11881_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11881_Minutes.pdf

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Fi ve day Faculty Devel opnment Program on the topic "Institutional accreditation
for NAAC, NIRF for better quality inprovenent” has been organi zed from 14/ 02/ 2020
to 19/02/2020. The resources persons has covered the topics |ike strengthening
mentoring system identifying slow learners, what initiatives are required for
quality inmprovenent prograns, student support and need for various kinds of
audits for bringing and devel oping a eco systemin the institution.

Fi ve day Faculty Devel opnent Program on the topic "I CT Enabl ed Teachi ng” has been
organi zed from 14/09/ 2019 to 18/ 09/2019. The FDP has highlighted use of MOOC
platfornms, technical tools used in the new teachi ng pedagogy.

| QAC has taken special interest to take part in N RF ranking process fromthe
year 2018. In the year 2020 NIRF India ranking the college has inproved its
status and ranked in the rank band of 101 150.

One day faculty devel opnment program on the “The Eternal Torchbearers in the Ever
Changi ng Worl d” has been conducted in association with DISHA on 15th July, 2020.
The program was conducted in virtual node, to keep the faculty notivated during
t he pandemi c situation and bring them back for online node of teaching wth
required skills, attitude and patience.

Online Teaching during COVID 19 through ERP. | QAC has taken special interest in
organi zi ng special orientation prograns for teachers and students, to make them
fam liar with adoption of Online teaching, assignnent, assessnent etc.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
IQAC initiated to have MOU with ot her The coll ege has entered and MOU with
HEl' s along with Industry Bl OCON for running QCA course at the

national level. MOU with DART, MVBU for
i nternship and student project. |QAC
has MOA with other HEl for exchange of
quality culture anong the institutions

Meti cul ous preparation of budget by all |Hel ps the managenent in identify the
t he departnents. expenses, for which the budget has to
be approved

Skill oriented courses for students Departnments have conducted 14 val ue
add/ certificate courses, nore than
30wor kshops/ sem nar s/ webi nars has been
conducted in relation to research and
upgrading of skills for students and
faculty



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11881_Contribution.xlsx

| QAC recommended for research

i ncentives

Managenent has supported faculty in
attendi ng the conferences, and
i ntroduced publication incentives.

Conduct various types of Audit

| QAC has conduct ed Academ ¢

Adm nistrative Audit with internal
external nenbers. Geen audit,
environment audit and energy audit
been conducted as an initiative of

and

has

| QAC

Feedback from all stakehol ders

| QAC has col |l ected feedback from
various stakehol ders and anal ysis of
the same is reported to the concerned
authority for necessary action.

IQAC initiated to take extra coachi ng,
renedi al class for advance | earners and
slow | earners

The departnents have successfully
conduct ed coachi ng and renedi al cl ass
during the year, the outcome of this
effort is reflected through 83. 16% of
over result, with highlights of 11

Uni versity ranks and 29 Centum scores.

| QAC cal endar

Includes list of activities relating to
academ c and quality enhanci ng prograns

Acadeni ¢ pl an

Students are inforned about activities,
exanm nations and holiday in advance,
hence the students can plan their
academ c preparations well in advance

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 15- Jul - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 23-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution has taken overall
Managenent | nformation System (M S)
support from Canpus. Technol ogy for
various academnmi c activities. Follow ng



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11881_Quality.xlsx

nmodul es have been covered under MS: 1)
Admi ssi on: Adm ssions applications
forms are available on the website.
Admi ssions begin with 75 cut off.
Priority will be given to the students
with nerit as well as category. MSRCASC
is affiliated to the Bengaluru Centra
Uni versity, hence admtted student |ist
will be sent for approval through on
line node. Students al so have to
provide all the docunents for
verification in online node to the
University for Final List of approved
students studying in the institution

2) Attendance Managenent: Attendance is
managed automatically through ERP
software. Sending bulk SM5 options to
students on circulars and notices
regardi ng various activities of the
departnents and institution is also
managed. 3) Finance and Accounti ng:
Fees are paid online, majority of
paynment s happens through onli ne.

Uni versity exam nation fee, approval
fee are also renitted online. Finance
and Accounting functions are executed
with Tally ERP 9. Salary payslips are

sent to the concerned staff email |D
4) Lesson plan and work diary: Teachers
wi Il upload | esson plan at the

begi nning of the senester and work
diary every day through ERP software.
This can be checked and verified by the
head of the institution on regular
basis. 5) Online Teaching and Learni ng
Students have the option to submit
t he assignnent online through the
software. Online courses are al so nade
avail able to the students in the
software. During COVI D19 pandem c the
| QAC has taken special interest in
organi zing orientation prograns for
teachers and students about the usage
of ERP to a maxi num extent for online
cl asses, assignnent, test and
docunentation of different events. 6)
LMS and Study material: Faculty will
upl oad | earning contents, PPTs, Videos
and other materials in the software,
whi ch students can view through the
nmobi | e app. 7) Managi ng and mappi ng PGCs
and COs: PGCs and COs of all the
progranms and courses are available in
ERP and their attainment and nmapping is
done through the software. Internal
exam marks are entered by the faculty
online into the University portal. 8)
Al ummi engagenent: Wbsite provi des and




option to enroll into the al umi

associ ation through online form 9)

| QAC nonitoring: Faculty has the option
to upload the certificate of proof for
attendi ng any sem nar, conference and
publications in journals and conference
proceedings in the software, to build
the personal profile of each faculty
and departnent profile. I QAC will

nmoni tor to approve the contents

upl oaded by the faculty after verifying
with the certificate produced to | QAC
It also helps in extracting the annua
reports of each departnment and the
institution through the software. 10)
Feedback anal ysis: Feedback from
various stakehol ders are coll ected,

anal yzed and conputed through online
node. Qutcomes of feedback is

communi cated to the conpetent authority
for needful action and the sanme is

di spl ayed on the website of the
institution.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution is affiliated with Bengaluru City University. The teaching
fraternity adheres to the planning, curriculumand syllabus devel oped by
Uni versity. The duration of the undergraduate programis three years with
Choi ce Based Credit System (CBSC) further divided into six senesters and the
postgraduate programis two years further divided into four senesters. To adopt
a well-organized curriculum the tinetable is framed which is inclusive of
theory, practical, renedial classes and val ue-added course besides the library
hour and non-core subjects. Lesson plans are witten well in advance before the
commencenent of the senester while executing the plan, the teaching work diary
is witten and verified the sane by HOD. Assignments are given and two interna
assessnent tests are conducted to the wards. The slow |l earners are identified
in each subject, departnents take initiative to handle renedial classes for the
slow | earners and the advanced |earners are allowed to give semnars of their
choice along with sone quiz and debates in the regular class. The interna
assessnent narks list is displayed on the College notice board before upl oadi ng
in the University portal. For UG and PG prograns, a nock practical examis
conducted before the final practical exans. Further, to understand the
gri evances of the wards, a nentor-nentee neeting is regularly conducted wth
prior notice and feedback is taken fromthe different stakehol ders viz.,
students and their parents. Besides, the feedback is taken fromteachers and
enpl oyers on curriculum To enhance student’s know edge, guest | ectures/
sem nars/ workshops are organi zed by each departnent. The conmittee prepares
the cal endar of events for the acadenic year and gets approval fromthe head of
the departnent with the plan of field projects, internships, and dissertations
that aids the students to get exposure outside the institute and enhance the
skills. The classroons are | CT enabled to encourage effective teaching and




i npl emented with an intense interactive session, group discussions, and
Power Poi nt Presentation to make the wards nore confident. The academc &
intellectual edifice of the institution rests on the institution library which
is a depository of all know edge and information to the faculty and students.
An hour weekly is dedicated to the library in the tinetable. The hidden talents
of students are unravel ed through the participation in conferences, workshops,
and various conpetitions to bring laurels to the institute at intra and
intercollegiate |levels. The training of the teaching fraternity is highly
encouraged through Orientation Prograns, Faculty Devel opnent Prograns and
Online courses such as NPTEL with the OOD facility permt granted by the
Princi pal. The teachers have key roles to play as BCS, BOE, question paper
setter, valuation, reviewer which is duly supported by the university and
coll ege to understand the curriculum Tinely neetings are held and instructions
are given at the department |evel

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
00 0 Ni | 0 0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
MCom Gener al 01/ 06/ 2019
BA Political Science 01/ 06/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA Political Science 01/ 06/ 2019

BA Psychol ogy 01/ 06/ 2019

BBA Gener al 01/ 06/ 2019

BCom Gener al 01/ 06/ 2019

BCA CGener al 01/ 06/ 2019

BSc Bi ot echnol ogy 01/ 06/ 2019

BSc Genetics 01/ 06/ 2019

BSc El ectronics 01/ 06/ 2019

VBA Gener al 01/ 06/ 2019

MCom Gener al 01/ 06/ 2019

VBC M cr obi ol ogy 01/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students Ni | Ni |

1.3 — Curriculum Enrichment



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/11881_Program_introduced_1632124272.xlsx

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Met hods and Separati on
Techni ques

| mprove your English 01/ 07/ 2019 30
Sanskrita Sanbhashana 22/ 07/ 2019 17
Shi bira
Hi ndi Seekho 07/ 08/ 2019 13
Kannada Kal i 07/ 08/ 2019 13
English for 18/ 05/ 2019 35
Enpl oyability
Equi ty Anal yst 01/11/2019 50
Modern Appli cations of 20/ 01/ 2020 22
Experinmental Systens in
Current Life Science
Resear ch
Introduction to Wb 20/ 01/ 2020 18
devel opment
I ntroduction to machi ne 20/ 01/ 2020 25
| ear ni ng
El ectro-anal yti cal 27/ 01/ 2020 24

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA Gener al 72
BA Psychol ogy 44
BSc El ectronics 29
BCA Gener al 104
BCom Cener al 13
BSc Geneti cs/ 19
VBC M cr obi ol ogy 44
VBA Cener al 54
VBC Bi ot echnol ogy 25
VBc Chem stry/ Bi ochem stry 18

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11881_Value_added_courses_1628505005.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11881_Projects_undertaken_1632124284.xlsx

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

M S Rarmai ah Col l ege of Arts, Science and Commerce is affiliated to Bangal ore
City University, the role of the institution in curriculumdesign is nninmm
| QAC pl ays a fundanental role in feedback collection fromvarious stake hol ders
Students, Teachers, Alummi and Enpl oyers. Reporting the analysis to the
conmpetent authority for appropriate action. 1QAC plays a significant role in

pl anni ng and execution of curriculumthrough introducing value add /
certificate /hands on training to the students so as to nake them conpetent in
t he changi ng mar ket scenario. Feedback from various stakehol ders are collected
anal ysed and conput ed through online node. Qutcones of feedback is conmuni cated
to the conpetent authority for needful action and the sane is displayed on the
website of the institution. Feedback on curricul um has been collected and

anal ysis on each of the form separately has been submtted to the Principa
during Academ c Council neeting held on 18/ 4/2020 date. 1. Student Feedback The
responses from students regarding curriculum design and delivery through online
questionnaire were received from 1102 students on subject know edge fromthe

course, updation of course content, library nmaterials being updated with the
syl | abus, size of syllabus, sequence of units in syllabus and integration of
course contents with industry requirenments. . Eight variables are identified

and students are asked to mark their responses in five-point scale In

concl usion, students are happy with the curriculumand their responses have

hi ghl i ghted the rel evance of course contents with the know edge that the
students have gai ned. 2. Teachers Feedback. The teachers’ feedback anal ysis
reflects the adequacy and availability of teaching-learning facilities. The
feedback fromthe teachers revealed the validity and adequacy of the syllabus.
Various suggestions related to the nodifications in the curricular content are
noted and reported to Academ ¢ Council for the better overall inprovenent of
the institution and for further necessary action. 3. Alumi Feedback The
contribution of alumi to the activities of the institution is substantia
especially in the design and devel opnent of the curriculumwhich in turn hel ps
in the Institution profile. 1QAC is instrumental in collecting feedback from
vari ous stakehol ders on the relevance of curriculum prescribed by the
university. 4. Enployers feedback Enpl oyers’ feedback is obtained from
recruiting agencies/ special corporates with the help of structured online
questionnaire. The objective of this feedback is to collect the current inputs
as required by the industry fromtinme to tine. It was evident from feedback
that 100 of the enployers strongly agree that the candi dates graduating from
the institution who are enployed in their organi sati on have good enployability
skills required for them 5. Parents Feedback Feedback from parents allows the
Institute to evaluate its service provision and thus cater to providing
excel l ent service towards the student’s progression. Parents feedback plays a
very inportant role in the devel opnent and enhancenent of the quality of
Institution. The feedback anal ysis process has put an increasing enphasis on
the need for involvenment of parents in the quality assurance of excellent
educati on.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VSc Organi c 20 44 13

Chemi stry




BBA Gener al 180 320 178
BCA Gener al 80 165 80
BCom Cener al 200 350 199
BSc Bi ot echnol ogy 160 205 153
BSc CGenetics 60 107 60
BSc El ectroni cs 40 82 37
MSc Bi ot echnol ogy 45 78 40
VSc M cr obi ol ogy 35 79 34
VBc Bi ochemi stry 15 32 14
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2290 360 70 30 100

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
100 100 125 47 Nill 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Teachers are natural mentors of their students. To formalize the same, RCASC has an effective student
mentoring system. Once, the students are enrolled for a programme, they come under this system. The mentor-
mentee support system is available to each and every student in this college. Each department is required to
assign a teacher mentor to each student of the first year. The same teacher continues to mentor the mentee
through all the years of his/her graduation. A mentor is an adviser, who maintains a personal developmental
relationship with the mentee. Mentoring involves face to face communication and provides counselling relevant
to curriculum, career and professional development. The mentors identify the skills of mentees in order to
expand and realize their potentialities. Mentoring system provides mentees with an insight into the career
prospective with support and guidance. The main objective is to improve the standard of learning and increase
their employable capacity. The mentor keeps track of the academic progression of the mentee with continuous
monitoring of the student’s attendance record and performance in internals. Mentoring is conducted on regular
basis to monitor classwork, assignments, observe students uniform and discipline, encourage participation in
inter and intra collegiate activities, co-curricular achievements of the students as well as their career prospects
and objectives. The mentor identifies meritorious students and advanced learning classes are conducted to
enrich the bright students motivating them to get university ranks, take up competitive exams or involve in
research activities. The weaker students are taken care by conducting remedial classes and continuous
assessments. Mentors guide slow learners to improve classroom dynamics and motivate them to make more
efforts in their studies, thus aiding them to get a better percentage in the university examination. Result analysis
is done after each exam, and goals set to improve student performance and results every year. Mentors conduct



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11881_Demand_ratio_1629278603.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11881_ict_tools_1632124939.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11881_e_resource_1632124930.xlsx

periodic meetings with their mentees to discuss their overall progression, problems and issues. These issues can
be related to academic, non-academic or personal as well. Students discuss their grievances and problems
either orally or in writing to their mentors, who in turn listen to them patiently and help them find remedies.
Special counselling sessions are conducted for the students who need moral support. Mentors maintain a record
of their monthly meetings with their students. Every semester, parent’s teacher meetings are conducted to
discuss the academic progress of the mentee and suggestions from parents are invited to help in the overall
development of mentee. Mentors monitor student’s regularity in attendance and anywhere shortage is observed,
the same will be communicated to their parents or guardians at the earliest. Every mentor is responsible for the
overall growth of their students and their behavior in college premises. Even during lockdown due to the
pandemic, each mentor kept a track of the students as well as communicated with the students and parents
regarding their academic progress and other issues. The system of mentor — mentee thus builds an extra
confidence and sense of security among students. This whole system leads

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2650 100 1:27

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

100

100

Nill

100

55

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Assi st ant Best faculty
Ramakri shnanai T N Pr of essor award from PEARL
Foundati on
Educat i onal
Excel | ence award.
2020 Dr. Vidhya M Assi st ant Dr. APJ Abdul
Pr of essor Kal am Young
Resear cher
Awar d- 2020
2020 Dr Pushpa H Associ at e Most Fabul ous
Pr of essor Prof essor Award by
Wor I d HRD
Congress-2020 on
15t h February 2020.
2020 Dr Pushpa H Associ at e Best Paper
Pr of essor Presentation Award
(Nat i onal
conf erence)
2019 Dr Nirmala Devi D Assi st ant Best Poster Award
Pr of essor (I'nternational
conf erence)
2020 M. A ay Krishna Assi st ant UGC - NET
Pr of essor qualification
2020 Ms. Sanjogita R Assi st ant UGC NET
Pr of essor qualification




View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BCom C19

Odd senester

16/ 12/ 2019

04/ 03/ 2020

BA Al9

Odd semester

21/ 12/ 2019

20/ 05/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

conducts internal assessnent.

Case Studies -«

papers.

Field Visits

MBRCASC follows the guidelines of the affiliated university and conducts the
Internal Assessment as per the University nornms. According to the University
norms, the Internal Assessment and External
Wil e the University conducts exam nation for the external
Summat i ve Assessnent

Assessment marks ratio is 30:70.
assessnent, college
i s conducted for 20 marks,
where students are evaluated twice in a senester and average nmarks are taken
into consideration. Formative Assessnent
process, and the students are judged by various nethods based on the teaching
out comes of the subject. Sone of the nmethods used by the college are « Sem nars
e Power Point Presentations e
Internal Assessnment Tests ¢ The cal endar of events specifies the dates for the
I nternal Assessment Examination. ¢ The institution has constituted two
different Coormittees to organi se and conduct both interna
external / University Exami nations ¢ Students are intimted through circul ars,
noti ce boards and nessages on college digital
exam nations are conducted and the average marks of the two exanminations is
taken into account. Marks are intinmated to the students through digital
application used by the college. ¢« COs and PCs are attained after | A test nmarks
are entered in the college ERP system College Initiated Refornms in Testing
Met hods ¢ Each Departnent has its own structured format for the question papers
and a structured schene to evaluate the test
paper pattern will be simlar to the University Question Paper
hel p the students. ¢ Sone of the Departnents conduct open book tests. e
Students are also given Miltiple Choice Questions e
Visits are carried out in groups and assignnents are given to the teans. This
encour ages col | aborative work where the students wite reports in groups.
Bangal ore University and Bangalore City University has given the guidelines of
t he breakup of the 30 marks and 50 marks to be awarded as internal assessnent.

is part of the teaching |earning

Live Projects

exam nati on and

app. ¢ A mninmmof two

e CGenerally, the question

Pattern so as to

Field Visits or Industrial

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

commencenent of instructional

performance of CIE, schedul es

ways and nmeans was adhered

and al so of End-senester practical

Academ c cal endar is a crucial
prepared before start of every semester.
hi gher use of online platform the institution prepared the acaden c cal endar
in tune with the present situation. The conmitnent to education provided in all

acadeni c cal endar, each departnent further

For all the under graduate and postgraduate courses,
an academ c cal endar before commencenent of every senester

the institution prepares
and consi sts of

activity, tentative schedule of ClE exam nation,

and theory exam nations, review of

of sem nar, project work and various activities.

to successfully.

gui de of various teaching-Iearning plans
As the pandem c year witnessed a nuch

In viewwth the institution

prepared an individual tinetable and



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11881_Honours_recieved_1631615575.xlsx
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Every faculty

The | nternal
| nt er nal

test or

the faculty nmenbers wel |

menber

courses before the start of the senester.
conducted to ensure adherence to the schedule given in the academ c cal endar.

Exam nati on Conmittee conducted neeting to plan the dates for the
The tinmetabl e was

their cal endar of events such as online workshops,
conpetitions etc at the beginning of each senester.
in advance so that they could nake the senester
made their |esson plan for each theory and | aboratory
online staff neetings were

Regul ar

exam nation initially online and thereafter
prepared as per the schedule and the teachers subnit the question papers to the
concerned comittee before the commencenent of the interna
Summat i ve Assessnents are usually done in the formof witten tests on the
topi cs taught every 45 days of the senester.
net hod to assess their students.
a conbi nation of both.

webi nar s,

of f1i ne.

The tests could be objective test,
Even open book tests are conducted by certain
subj ect teachers to encourage conprehensive skills.

exam nati on.

creative
Wor kl oads were allocated to

pl ans.

The

The faculty is free to choose the

descriptive

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://nmsrcasc. edu.in/ upl oads/ 2020- 03/ Cos_and_Pos_of UG and_PG pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VB19 VBA Gener al 58 57 98. 28%
BC19 M5c Bi o 15 15 100%
Cheni stry
VR19 V5c M cro 32 32 100%
Bi ol ogy
BT19 VSC Bi o 37 37 100%
Technol ogy
Al8 BA Psychol ogy 36 31 86.11
RC18 BCA Gener al 75 66 88%
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://nsrcasc. edu. i n/ upl oads/ 2021- 08/ SSS- Repor t - 2019- 20. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Projects (O her
t han conpul sory

for

Sci ence and
Technol ogy

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 90 Kar nat aka 42500 42500
Resear ch State Counci l



https://msrcasc.edu.in/uploads/2020-03/Cos_and_Pos_of_UG_and_PG.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11881_Pass_percentage_1629282536.xlsx
https://msrcasc.edu.in/uploads/2021-08/SSS-Report-2019-20.pdf

by the
Uni versity)

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Sem nar Sof tware and
Intell ectual Property
Ri ghts

Conput er Sci ence

04/ 09/ 2019

wor kshop on Fl ow
Cytonetry-Application in
Bi ol ogi cal Research in
association with
Cytonetry sol utions Pvt
Ltd.

M cr oBi ol ogy

09/ 09/ 2019

Recent Technol ogies in
Busi ness Applications

Conput er Sci ence

01/ 08/ 2019

Mai nf rane Devel oper
Tehnol ogy an its
Applications

Conput er Sci ence

27/ 08/ 2019

Synposi um on
Nanot echnol ogy -
Fundanent al s,
applications and
conmmerci al i zati on

M cr oBi ol ogy

19/ 09/ 2019

Pr ot on Beam Ther opy:
Clinical and Research
Prospecti ves

Bi o- Technol ogy Cenetics

03/ 02/ 2020

Cyber security Technol ogy

Conput er Sci ence

27/ 06/ 2020

Fundanental s of Capital
Mar ket

Managenent

20/ 02/ 2020

Basi ¢ Under st andi ng of
I nt ermedi ary Met abolism
and its cross talk

Chemi stry and Bi o-
Cheni stry

20/ 01/ 2020

Clinical Biochemstry

Chemi stry and Bi o-

24/ 09/ 2019

for faculty

Chem stry
Princi pals and Chem stry and Bi o- 24/ 06/ 2019
Application of NWR Chem stry
Spect r oscopy
| PR awar eness exerci se | PR Cel | 12/ 11/ 2019

Good Manuf act uri ng
Practices in
Phar maceuti cal | ndustries

Chemi stry Biochem stry

23/ 05/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee

Awarding Agency

Date of award

Dr. APJ

Dr. Vidya M Sri

28/ 02/ 2020

Category
| Cl RSETM



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11881_Research_Fund_1629714351.xlsx

Abdul Kal am Vekat eshwar a Award 2020-
Young research Col | ege of Arts I nt ernati onal
awar d- 20- 21 and Sci ence, Dh Confrence on
ar mapuri - 636809 I nnovati on,
research in

Sci ence,

Engneeri ng
Technol ogy and

Managenent
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 NIl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Chemi stry/ Bi ochem 1 1.34
istry
I nt ernati onal Bi ot echnol ogy 10 2.15

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
M cr obi ol ogy 10
Bi ot echnol ogy and Genetics 30
Chemi stry/ Bi ochem stry 15
Languages 6
El ectronics 1
Conmmer ce 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Name of
Author

Title of the
Paper

Year of
publication

Title of journal

Citation Index

Number of
citations
excluding self

Institutional
affiliation as
mentioned in
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the publication citation
Ant i oxi d Swat hi K | ndo 2020 0 MSRCASC Ni |l
ant Amarnath D | American
Anal ysi s |r.Nagarath |Journal of
of Carissa | na Anresh [Pharnaceut
Carandas |Dr. Ki rut hi i cal
Linn Pl ant |a Bal aubre | Sci ences
Leaves neni an
Ant i oxi d Nagesh WORLD 2020 0 MSRCASC Ni Il
ant Ranya , Dr |JOURNAL OF
Potential |.Nagarathn | PHARVACY
of a Anresh |AND PHARNA
Adat hoda |, Ki rut hi ka | CEUTI CAL
vasi ca Bal asubrem| SCI ENCES
| eaves eni an
Fusarium C. Saudi 2019 54 VSRCASC 6
oxysporum | Srinivas, |Journal of
f. sp. lyc |[D. Nirnmala |Biol ogical
opersi ci Devi, et Sci ences
causal al .
agent of
vascul ar
wlt
di sease of
t omat o:
Bi ol ogy to
di versity-—
A review.
S. G Pras Asi an 2019 5 VBRCASC 13
I nfl uence |anna Kumar |Journal of
of Nitrida R Hari Chem stry
tion on Kri shna,
Structural Nagar aj u
and Phot ol Kott am
uni nescenc M N.
e Chandr a
Behavi our | prabha R
of Pr eet ham
CaZr G3: Eu3 Sant osh
Nanophosph behar a
ors Asian Tiju
Jour nal of Thomas
Chemi strye
rs
S Jour nal 2020 4 MSRCASC 4
Synt hesi s, Hari sha, of
characteri Mol ecul ar
zation, ph Structure
ar macol ogi
cal
eval uation
and
nol ecul ar
docki ng

st udi es of
benzot hi az




ol e azo de

rivatives
Green Sy Snrit hi Jour nal 2020 8 MBSRCASC 6
nt hesi zed |Silage Pra |of Fluores
Lunmi nescen |sannakumnar cence
t Carbon an Nair
Nano dots Nagar aj u
for the Kottam S.
Sensi ng Ap |G Prasanna
plication Kumar
of Fe3
| ons .
El ectroc Resear ch 2020 0 MSRCASC Ni |
hem cal Prut hviraj |Journal of
behavi or R D Chem stry
of Heat Prasanna |and Enviro
treated Al [Kumar S. G nment 24
356 All oy (10),
using N2-p 59- 65
henyl - 1,
3, 5-triaz
i ne- 2,
4-di am ne
conmpound
in 3.5
NaCl
sol ution
Expl or at K. R Dase J Bi onol 2020 3.39 MBRCASC 2
i on and gowda Structure
eval uati on Dynamni cs,
of (Tayl or
bi oacti ve Franci s)
phyt oconpo
unds
agai nst
BRCA
pr ot ei ns
by in
silico
appr oach
K. R Dase J Bi onol 2020 3.39 MSRCASC 1
Mol ecul ar gowda Structure
docki ng Dynamni cs,
and (Tayl or
dynam c Franci s)
simul ation
to
i dentify
potenti al
phyt oconpo
und
i nhi bitors
for EGFR
and HER2
as anti -

br east




cancer
agents

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

Mol ecul ar
docki ng
and
dynam c
simul ation
to
identify
potenti al
phyt oconpo
und
i nhi bitors
for EGFR
and HER2
as anti -
br east
cancer
agents

M. KR
Dasegowda

J Bi onol
Structure
Dynami cs,
(Tayl or
Franci s)

2020

1

MSRCASC

Expl or at
i on and
eval uati on
of
bi oacti ve
phyt oconpo
unds
agai nst
BRCA
proteins
by in
silico
approach

M. KR
Dasegowda

J Bi onol
Structure
Dynami cs,
(Tayl or
Franci s)

2020

MSRCASC

Cestatio
nal and | a
ctationa
exposi tion
to di-n-

but yl
pht hal at e
i ncreases
neur obehav
ioral pert
ur bati ons
inrats: A
t hree gene
rational c
onparative

st udy

Ms.
Radha MJ

Toxi col ogy
Reports

2020

MSRCASC



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11881_Bibliometrics_1629715806.xlsx

M. SN 2019 Nil I 3 MBSRCASC
“Lossl ess Naveen Applied Sc
i mage conp | Kumar. R |ience( Spr
ressi on nger)
al gorithm
usi ng
Wavel et
and
fractional
Fouri er
Transf or nf
S.G Pras Asi an 2019 Nill 13 MSRCASC
I nfluence |anna Kumar |Journal of
of Nitrida R Hari Chem stry
tion on Kri shna,
Structural Nagar aj u
and Phot ol Kot t am
um nescenc M N.
e Chandr a
Behavi our | prabha R
of Pr eet ham
CazZr G3: Eu3 Sant osh
Nanophosph behar a
ors Asian Tiju
Journal of Thomas
Chem stry
Aber r ant VK Jour nal 2019 6 Nil | MBRCASC
signal tra | Bhaskara, of Cancer
nsduction |Chaitra J, Resear ch
in Indian Priyanga |and Therap
triple M Thilak f[eutics (In
negative |NH, Shivak |ternationa
br east umar a A, )
cancer Nagar at hna
patients A and
Vijaya V
Mysor kar
Physi co- Ms. I ndi an 2019 6 Nill MBSRCASC
chem cal , Ceeti ka Jour nal of
m crobi al , Pant Envi ronnen
heavy t al
nmet al s and Protection
phar maceut
i cal
anal ysi s
of water
sampl es
from
Bengal uru
| akes
RAPD Dr . Ramak I ndi an 2019 1 Nill MBRCASC
profiling | rishnaiah |Journal of
of TN Ent onol ogy
oxyopi dae
spi ders
Fusarium C Saudi 2019 7 6 MSRCASC




oxysporum | Srinivas, |Journal of
f. sp. lyc |[D. N rmala |Biol ogical
oper si ci Devi, et Sci ences
causal al .
agent of
vascul ar
wi |t
di sease of
t omat o:
Bi ology to
di versity-—
A revi ew.
Ant i oxi d Chaw a, I ndi an 2020 24 1 VBRCASC
ant Snriti Jour nal of
Anal ysi s Ni sha, R |Entonol ogy
and Phytoc |Archana, S
hem cal Chatterjee
Screeni ng ,
of Ri t upar na
Col ocasia | Amarnath
Escul ent a Sat heesh
| eaf M Vi dya
extract M
Raj adur ai
M
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 65 53 13 Nill
nar s/ Wor kshops
Present ed 30 8 Nill Nill
papers
Resour ce 2 1 9 Nill
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Swacht ha NCC 5 78
Pakhwada- 2020
Cycl othon-fit NCC 1 14
I ndi a
Felicitation to NSS/ YRC 4 132
BBVP Paur akar m kas
Swacht ha Bhar at h- NSS/ YRC 2 131
Bl ack Spot Renoval
Bl ood Donati on NSS/ YRC 4 113



https://assessmentonline.naac.gov.in/public/Postacc/Index/11881_Index_1629715946.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11881_Faculty_participation_1630059530.xlsx

Canp
Eco friendly NSS/ YRC 2 124
genesha awar eness
campai gn
Fund col | ection NSS/ YRC 2 119
to flood victins
No Plastic Drive NSS/ YRC 2 72
Go green drive NSS/ YRC 2 70
Wast e Managenent NSS/ YRC 2 131
training session

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

collction and
donati on

appreci ation

Soci al
Responsi bility
Forum (Regd.)

Benefited

C ay Ganesha Certificate of B. PAC (Bangal ore 120

Maki ng wor kshop appreci ation Political Action
Commi tt ee)

Bl ood donati on Certificate of Kenpegowda 292
Canmp appreci ati on Medi cal Services
Trust (Regd.) and
Bangal ore Bl ood

Bank
Fl ood Relief fund Certificate of Private School 119

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Heal t h and NCC I nternational 2 7
Peace Yoga Day
Envi r onnent al NSS/ YRC Clay Ganesha 2 117
Eco System maki ng Wor kshop
Heal t h and NSS/ YRC Pul se Polio 10 285
Peace Canp
Leadership NSS/ YRC Personal ity 2 76
Devel opnent devel opment
Wor kshop
Envi ronnent al NSS/ YRC Communi ty 2 60
Eco System tree plantation
Phi | ant hr opi c NSS/ YRC NSS canp 3 55
21/ 09/ 2019 -
23/ 09/ 2019
Phi | ant hr opi ¢ NSS/ YRC NSS canp 3 55



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11881_Extension_1629875306.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11881_Awards_for_extension_1631615665.xlsx

1/2/20 to
24/ 2/ 20

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty Exchange Dr. Nagarathna A Bi ocon Acadeny 60
Facul ty Exchange Dr. Snehal at ha Bi ocon Acadeny 1
Facul ty Exchange Dr. Prasanna Bi ocon Acadeny 1

Sri nivas
Facul ty Exchange Dr. Nagagi reesh Bi ocon Acadeny 60
Boj anal a
Facul ty Exchange Dr. Krishna Rao Bi ocon Acadeny 1
Jagar | anudi
Facul ty Exchange Dr. Vemul a Vani Bi ocon Acadeny 2
Facul ty Exchange Dr. Vansanth K Bi ocon Acadeny 1
Bhaskar
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
I nternship Resear ch DART 19/ 08/ 2019 22/ 10/ 2019 Ami t ha
proj ect Kamat h
I nternship Resear ch MVBU 12/ 12/ 2019 26/ 12/ 2019 25
proj ect
Internship I ndustry BAJAJ 01/ 10/ 2019 31/ 10/ 2019 PRAJWAL
FI NANCE LTD MOHI THE
VI DHYA R,
SARI N
GURANG,
SHASHI KUMAR
V, T VENKATA
CHALAM
PRATHAP
TEJASVI ,
SANJAY KUMAR
S
I nternship I ndustry BANK OF 12/ 07/ 2019 19/ 07/ 2019 J
BARODA M RUDHULA
I nternship I ndustry HRM AT 01/ 07/ 2019 31/ 07/ 2019 DEBASREETA
REALI ANCE M
I nternship I ndustry MY CAPTAI N 01/11/2019 30/ 11/ 2019 SHI FALI
SINGH R



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11881_Students_in_extension_1631615689.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11881_Collab_activities_1629878708.xlsx

I nternship | ndustry W PRO 20/ 06/ 2019 23/ 07/ 2019 RISH JAIN
I nternship I ndustry DELH VERY 24/ 06/ 2019 31/ 07/ 2019 SUKEERTH S
I nternship I ndustry SANJI BAN 01/ 07/ 2019 31/ 07/ 2019 ANI SH
CO KUVAR PANDA
I nternship | ndustry 04/ 06/ 2019 04/ 07/ 2019 VEERESH
MATHRUSHREE METI N A
ENTERPRI SES
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
DART 02/ 08/ 2019 St udent training 6
and Research
Col | abor ati ons
Gover nment First 09/ 08/ 2019 Know edge 3
grade Degree transfer
col | ege
Worl d Research 14/ 09/ 2019 Conf er ence 7
Associ ati ons Col | abor ati ons and
Publ i cati ons
I mmuni teit Labs 09/ 03/ 2020 Resear ch 5
Col | abor ati ons
Bi ocon 10/ 04/ 2019 QCA programe 30

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

10000000

8217234

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canmpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting

Val ue of the equi pnent purchased Newl y Added

during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added

pur chased (Greater than 1-0 | akh)



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11881_Linkages_1629878736.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/11881_MoU_1631615748.xlsx

during the current year
Classroonms with W-F OR LAN Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsoft 9.8.0 Ful l'y 9.8.0 2007
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 20825 6083598 202 42016 21027 6125614
Books
3612 3021542 26 5537 3638 3027079
Ref er ence
Books
e- Books 190 106200 600 87154 790 193354
Journal s 68 231047 78 332663 146 563710
e- 2 238172 4 348134 6 586306
Journal s
Di gital 4 45070 3 127710 7 172780
Dat abase
CD & 475 Nill 18 Nil I 493 Nill
Vi deo
Li brary 1 12000 1 12000 2 24000
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Aruna Kunari St ereochem stry ERP ( Canpus 04/ 02/ 2020
M L. and Retrosynthesis |Technol ogy,
yout ube)
Ms. Karanam I ncomre Tax-11: ERP ( Canpus 31/ 03/ 2020
Kavi t ha I ncome From G her Technol ogy,
Sour ces yout ube)
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/

GBPS)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11881_augmentation_details_1632124519.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/11881_Library_1632124544.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11881_e-content_by_teachers_1629710129.xlsx

Exi stin 260 3 100 0 0 24 25 100 0

g
Added 0 0 50 0 0 3 5 50 0

Tot al 260 3 150 0 0 27 30 150 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

150 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Vi deo Canmera, Studio Shared, Head
Phone, Audi o Speakers, Conputers, ht t ps: //ww. yout ube. coml wat ch?v=Lb6V& |

Digital Pad, Lecture Capturing System M.9E

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
15000000 13000779 10000000 6287278

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

The Mai ntenance Cell of MSRCASC has desi gnated personnel, and officials for
carrying out and overseeing the day to day mai ntenance of cl assroons,
corridors, stairs, ranps, lifts (nmaintained by Johnson and Johnson) and
washr oons. Housekeepi ng Manpower is outsourced to MJ Enterprises for extra
hel p. There is a systematic procedure for the purchase as well as nmaintenance
of these infrastructural facilities. ? A proposal is submtted by the HOD to
the office. ? It is evaluated by the college office and quotations are invited.
? The quotations are then submtted to the principal for verification. ? The
verified quotation is forwarded to the Chief Executive and Chief of Finance for
approval . ? The equi pnent is then purchased and entered in the stock register
for mai ntenance. At the end of every financial year stock verification is done
by the college office. The same process is done for repair, witing off or
repurchasi ng every year. |CT Maintenance:- ? MSRCASC has an independent IT
Departnent for mamintaining I T resources. Annual mai ntenance contracts with the
suppliers of ICT based instrunentation, hardware and software are in place to
take care of the maintenance. ? The persons in charge of conputer |abs (AMC
contracted to Aditya Systens and Services), library, |aboratories etc. |ook
after the maintenance as well. Tie-ups with service providers also ensure
infrastructural updates. Electrical and el ectronic maintenance:- ? MSRCASC has
an engi neering section that |ooks after the mmintenance of electrical
installations, lifts, water coolers, air conditioners and generators. The
el ectrical and electronic equipnent is |ooked after by a teamof electrical
mai nt enance staff. Academ c Support facilities:- ? Library: The Library
committee takes care of the safety and other nmaintenance issues related to the

library. The central library regularly nonitors the condition of the library
stock, Collection, issue and mai ntenance of the books |ike covering, binding
etc. A yearly book audit is conducted to check the mai ntenance of all library

resources. ? Laboratory: Al the departnents follow well-established procedures
to ensure proper functioning and mai ntenance of all |aboratory equi pnment’s and



https://www.youtube.com/watch?v=Lb6VGtlML9E
https://www.youtube.com/watch?v=Lb6VGtlML9E

necessary stocks, the register is maintained, and annual audits are conducted
by a commttee to recomend for repair and replacenents. Al |aboratories are
equi pped with safety neasures. First-aid Kits and Fire extinguishers are well
mai ntai ned with periodic checks. ? Sports: The Sports departnent maintains the
sports grounds, gymmasi uns and i ndoor ganes facilities. M ntenance of Physica
Facilities:- ? The maintenance cell also undertakes mai ntenance of roads,
lights, gardens, |awns, pavenents and other public places within the canpus. ?
Water purifiers and cool ers, snacks vendi ng machines are installed on every
floor and maintained with care. ? Round the clock security of the college aids
in keeping the college infrastructure secure. ? Power backup system enabl es the
snmoot h working of all electronic devices and accessories. The mai ntenance cel
neetings are held quarterly to oversee the mai ntenance issues of the coll ege.
The Coll ege Administrative Oficer regularly nonitors and supervises the
overall infrastructure and ensures its upkeep, repair and nai ntenance wthin
the col | ege.

https://msrcasc.edu.in/uploads/2020-03/Policy%20For%20Maintenance.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Ramai ah Menori al 236 2325000
frominstitution Schol arshi p
Fi nanci al Support
from QG her Sources
a) Nati onal Post Metric 287 2722881
Schol arshi p
b) I nt ernati onal NA Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Machi ne | earni ng 26/ 07/ 2019 40 Conput er Sci ence

wi th python and its
applications

Managenent 08/ 06/ 2020 312 Managenent
chal | enges
Opportunities in
the face of a

Pandem c
Hands on training 07/ 03/ 2020 89 Bi o- Technol ogy
on application of Cenetics

Dat a sci ence using
R programi ng

Techni cal 02/ 03/ 2020 124 Bi o- Technol ogy
Wr kshop and hand Cenetics
bn trai ning on Nano-
Bi ot echnol ogy

Next Generation 01/ 10/ 2019 60 Bi o- Technol ogy
Sequenci ng, Cenetics



https://msrcasc.edu.in/uploads/2020-03/Policy%20For%20Maintenance.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11881_Scholarships_1632124576.xlsx

Technol ogy,
Application and
Anal ysi s

Anal ysi ng 30/ 07/ 2019 30 Mat hemat i cs

Techni ques of
Mat hemat i cs

Practical using

FOSS.

Sui ci de 10/ 10/ 2019 99
Preventi on and
O her Psychiatric

probl ens

BA depart nent

PG Orientation
Pr ogr amme

14/ 09/ 2019 166 MBRCASC

12/ 07/ 2019 389 MSRCASC-

Depart ment wi se

Bri dge Course

Cross Platform 16/ 09/ 2019 19
Mobi | e App

Devel opnent

Conput er Sci ence

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Hi gher Nill 50 Nill 2
Educati on
Abr oad
2020 Car eer Nill 122 Nill 19
Gui dance
programre -
for Commerce
students
-TIME
Educati on
center.
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
15 15 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11881_Development_Schemes_1629883725.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11881_Guidance_1632124583.xlsx

organizations students stduents placed organizations students stduents placed
visited participated visited participated
Cogni zant 61 28 Tin 4 1
Fact ory
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 19 B. Sc Sci ence M S M Sc
Rarai ah
Col | ege of
Arts,
Sci ence
Commer ce
2019 3 B. Com Commer ce Pr esi dency VBA
Uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 3
NET 1
Any O her 1
SET 1
GATE 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

100 Meters ( MW

Institution Level

102

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 GOoLD Nat i onal 1 Ni Il 51814648 Surya
MEDAL Prakash P
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

St udent s Counci |
related to curricul um

is forned by the institution to address students’

gri evances

to keep informed about the activities of the Students.



https://assessmentonline.naac.gov.in/public/Postacc/Placement/11881_Placement_1629358294.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/11881_Progression_1629888852.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/11881_Qualifying_1632124602.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11881_Activities_Organised_1629356213.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/11881_awards_in_activities_1629356316.xlsx

The objectives are to encourage initiatives, keep the students engaged, ensure
transparency, accountability and comuni cation throughout the course period in
the institution. The Students Council Committee nenbers are selected based on
coll ective decision by their Cassmates, the Head of the Department and Faculty
nmenbers. The duration of the Council is for six nonth senester-w se. The
m ssion of the Student Council is to nurture and enhance the stature of the
institution within the student fraternity, corporate world and the society in
general . The purpose of the Student Council is to give students an opportunity
to devel op | eadership by organizing and carry out college activities and
service projects. The council acts as a liaison body between the managenent and
students and ensures coordination and effective functioning of all the cl ubs
committees of the department. Students’ Council holds its neeting frequently,
to discuss the activities to be conducted during the senmester, duration of the
activity, resource persons to be invited, pronoting enrol nent of students in
various conpetitions, funds to be generated for conducting activities at
institution level. The council also neets to give updates on placenents
activities, interviews attended by students, pre-preparation before the
interview such as nock tests, business etiquette, comunication skills, etc. In
addition to planning events Students’ Council contributes to institutiona
spirit and community welfare. The Student Council is the voice of the student
body. Representatives are identified and assigned responsibilities based on
their strengths. They represent the institution at the neetings organi zed by
ot her universities to discuss academn c devel opnents and keep abreast of current
happenings in other institutions. The representatives work as volunteers in
various inter-collegiate fests. They do represent our institution at different
conpetitions in other universities and institutions. This helps the institution
to take decisions which is of high priority and nmake changes to their existing
processes and deploy themat the institution |evel Representatives of the class
get involved on any issue that are raised and take an inpartial and fair
decisions trying to benefit all stakeholders - students, faculty and acadenic
i n-charge and all conmmuni cation regardi ng academ cs includi ng schedul e of
cl asses, guest lectures, etc. They hold the responsibility of nonitoring the
conduct of the students and ensuring that decorum of the class is maintained
during lectures. These CGuest |ectures are conducted by students and supervi sed
by faculty. Representatives take part in neetings organi zed by Academ c Bodies
and Conmittees of our institution. Representatives have served as
vol unt eers/conveners in activities |like conferences, webinars, cultura
activities, sports activities, NSS, and NCC. They organi ze inter-departnental
competition, both curriculumand non-curriculum Students’ Council help in
sharing of ideas, interest and concerns with Faculty, Heads and the Principal

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

M S. Ranmi ah Col |l ege of Arts, Science and Commrerce Al umi Associ ation (ReQ)
organi zes several prograns which bring alumi back to canpus to neet with
current students, share stories about their graduate and post-graduate
experiences and al so contribute towards the progress of the college. During the
academi ¢ year 2019-20 a few prograns by and for Alumi were organi zed. Al umm
Contribution to the institution:  Departnent of Conmerce organi zed a program
on 12t h Septenber 2019, where two of our Alumi 2013-14 batch were resource
persons. The alumi, addressed the students and enlightened t hem about gaps
that existed between the |levels of learning within the canpus and the
expectations by the corporate and other industries. Sharing their experiences,
they told the students about the skills with which they have to update
thensel ves to enter and survive in the corporate world thus preparing themfor
careers in this conpetitive world. « A Student Karni ka B who al umus, has




compl eted her post-graduation and was invited by the Departnment of English on
27th Septenber 2019, to give a talk on Dramatics. She al so judged the events
‘Dramaturgy’ and ‘ Copy Cat’ organi zed as part of Shakespeare Club activities. e
A webinar on ‘How to build canpus community using social nmedia was held by the
Departnment of Humanities, 3-6-2020 by Apeksha S who was an al unmus., Canpus
team manager at Under25 sunmit, an alumnmus of Humanity departnent from 2014
batch. ¢ On 5th June 2020, the college celebrated Wrld Environnent Day and due
to COVID19 restrictions only 5 students and 5 Alumi were pernitted to attend
the event and planted a few saplings and herbs « A \Wbinar on “Enptiona
Intelligence During the d obal Corona Virus CQutbreak” was conducted and it was
| ed by Snehal V Jadav an al unmus of this college from Departnent of Humanities
of 2013 batch, and who is now working as a career counsellor in ERA Foundati on.
e An alummus of Biotechnol ogy departnent Ms. RASHM P S (Reg. 15KUSC4008) has
interacted with M Sc Chem stry students giving the feedback on program and
about the future career pathways. Institutions helping hand to Alumi growth
Due to COVOD19 college could not hold Alumi neet this year. Instead, we

t hought of reaching out to a few of our alumi who are in need of support to
develop their skills, so as to help themin their career. Wenever Institution
host ed webi nars on vari ous subjects organi zed by vari ous departnents catering
to different prograns, Institution decided to provide webinar links to a few
select alumi, so that they could connect with the institution in this new
online teaching concept — a new paradi gmteaching. This not only hel ped the
Alumi to be in touch with their Alma Mater, but they were able to gain

know edge through the webinars and hel ped in enhancing their skills.

5.4.2 — No. of enrolled Alumni:

912

5.4.3 — Alumni contribution during the year (in Rupees) :

137400

5.4.4 — Meetings/activities organized by Alumni Association :

The Alumi Association of MS. Ranai ah College of arts science and Commerce
organi zed ALUVNI NMEET 2020- a programme to facilitate, consolidate and
coordinate Alumi Activities of College. The alumi neet of the college is
schedul ed on the 2nd Saturday of every year. OnM ng to the outbreak of Covid-19,
t he programe was conducted virtually. Qur D stinguished Alumi Dr. Jay Prakash
(Msc Bi ot echnol ogy batch of 2002) Chairman |1BS Bangal ore, Noi da and Kol kat a
M. Robin John (BBA Alummi batch of 2014) Project manager BH MA jewellers
Bengal uru, were the chief guests of the programe. and Prof. Adhisakthi, Head,
Dept. of Humanities wel coned the Chief guest, Principal, faculty nenbers and
our dear alumi. The alumi report was read by Prof. Prasanna Kunar, Head,
Dept. of Chemi stry and Bi o-chem stry and Convener, Alummi Committee. The
magazi ne — ‘ Rem ni scence’ was rel eased by the Principal, Dr. A Nagarathna, in
the presence of Prof. Jayaram Vice-Principal, and the Heads of al
departnents. M. Chakrapani, Menber, Alumi Conmittee, delivered the vote of
t hanks. The pl anned objectives were to interact with the alumi, plan future
events and take alumi feedback. The existing office bearers of our Al um
Associ ati on (Regi stered) and about 200 alumi in total participated in the
virtual neet. Agenda 1. To Pl an, organize and coordi nate al umi associ ation
activities and devel opnent of sustainability plan. 2. To focus on the fund
rai sing for association activities. 3. To plan and desi gn associ ati on services
for students. 4. To possibility to conceptualize and plan a gl obal scale Al um
Meet. 5. To discuss the organogram and the formati on of Executive Council. 6.
To conduct an Alumi Satisfaction Survey through a supplied formt anong
present nmenbers. 7. To conmuni cate and increase the nenbership of al umi
association wth imedi ate effect. 8. 11. A yearly/ life nenbership fees that




could be collected fromall alumi to cover the expenses. 9. 12. An open online
forumwhich may be created to interact and communicate with alumi to take
their opinion. Alumi conmittee invites our alumi to interact and guide the
students to build their career at regular intervals.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Institution practices Decentralization and Participative Managenent. The
success of an institution is the result of the conmbined efforts of all who work
towards attaining the vision of the institution. The governance of the coll ege
i ncl udes Governi ng body, Managenent, Principal, Vice-Principal, |QAC, Acadenc

Council, steering conmittee nmenbers, teaching, non-teaching and supporting
staff, student’s representative fromvarious conm ttees/clubs, stakehol ders and
al umi . Managenent committee takes case of infrastructure facilities which
fulfil the quality and the required needs of the higher education bodies to
reach the set goals or bench —marks of the Institution. College Governing
Counci| takes care of financial nmanagenent and the inplementation of facilities
for the institution. The Principal, Heads of the departnments, teaching and non-
teaching faculty, and class student representatives together concentrate on
fostering the progress of institution by sharing the responsibilities and
participate growmh of institution and to act according to the ainms and
objectives of the Institution. 1. Principal Level Principal is the nenber
secretary of the governing body and chairperson of the | QAC. Al acadenic and
operational policies are based on the unani nous deci sion of the governing body,
and Academi c Council. Internal Quality Assurance Cell (I QAC), NCC/ NSS Conmittee

, Website Devel opnent conmmittee, College Annual Magazi ne Committee, Al umi

Associ ation Mnitoring Commttee, Students Gievance Redressal Committee,
Cultural Events Conmittee, Anti-Ragging Committee, Whnen Cell. 2. Faculty |evel
Faculty menbers are given representation in various conmttees/cells nom nated

by the principal and the Governing body, in the | QAC and ot her conm ttees.
Every year, the conposition of different commttees is changed to ensure a
uni f orm exposure of duties for academic and professional devel opnent of faculty
menmbers. Following are the different sub-committees which have been nom nated
by Principal Placenent and career counselling cell, Discipline Mintenance
committee, Grls Commobn Room SC/ ST Equal Qpportunity Committee, C ass Room
Mentors, Teacher- Parent Meet Committee, Exam nation Committee. 3. Students
Level For the devel opnent of students, various cells and clubs are established
at college level. Students are enpowered to play inportant role in different
activities. Functioning of different roles and responsibilities at various
clubs and committees for further reinforces decentralization. Participative
Managenent The institution pronotes the culture of participative nanagenent at
the strategic level, functional |evel and operational |level. Strategic |evel:
The Principal, governing body, Acadenmic Council are involved in defining
policies procedures, fram ng guidelines and rules regulations pertaining to
adm ssi on, exam nation, code of conduct-discipline, grievance, support
services, finance etc. Functional |evel: Faculty menbers share know edge anong
thensel ves, students and staff nenbers while working for a conmttee. Principa
and faculty nenbers are involved in joint research and have published papers.
Operational level: The Principal and faculty nenbers interact w th governnent
and external agencies faculty nmenbers maintain interactions with the concerned
departnents of affiliating university. Students and office staff join hands
with the Principal and faculty for the execution of different academc
adm ni strative, extension related, co- and extracurricular activities.

Decentralization is having a significant inpact on policy, planning and

managenment of el enentary education. To pronote quality of education to al




sections of people in acadenmic, social, political and

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The college library is equipped with
all the updated versions of e-resources
like J-Gate, NLIST I NFLIBNET, EBSCO
I ndi a Business Insights etc., W-Fi
facility, Braille book to assi st
visually chall enged and an updat ed NVDA
(Non Vi sual Desktop Access) screen
reader software to use conputer and
help themin reading the text on the
screen in a conputerized voice
Infrastructural facilities added in
2019-20: < New Seninar Hall ¢ College
has | CT enabl ed cl ass roons, conputer
| abs and semi nar halls ¢« E resources —
J- GATE Sci ence and Technol ogy, J- GATE
Soci al Science and Humanities, E-book
col l ections, India Business
Insights(IBl), EBSCO British Council
Li brary, DELNET, DELNET World E- Book
Li brary, N-LIST I NFLI BNET, Hi nal aya
Publ i cations (E-Book) e« Library
reference facilities has been extended
to all the teachers and students
t hrough ERP synchroni zed Library
gat eway

Research and Devel opnent

Various research initiatives were
taken in the year 2019-20 which are as
follows: ¢« Many students project were
sel ected and funded by Karnataka State

Centre for Science and Technol ogy
(KSCST) which were successfully
conpl eted and submitted to KSCST. This
not only encouraged the students to
| earn and experience hands-on practical
work for the project but also notivated
the faculty nmenbers who received the
grants for the proposal. « Wth a
vi sion of inproving the technica
skills and know edge necessary for life
sci ence graduates and to enhance their
practical exposure for his/her future
career an MOU was signed with rel evant
expertise in the field of Duchenne
Muscul ar Dystrophy known as Dystrophy
Anni hilation Research Trust (DART). The
ef fective date of the MOU was August
15th 2019. « Wth a perspective to
start a new certificate program on




Quality Control Analytical aspects in
Bi opharnma | ndustry, Biocon Acadeny
opened bi ddi ng process for education
partners in Bangal ore. In February
2019, it was finally confirmed that
RCASC has been chosen as an ‘education
partner’ and a MU was established.
Presently the second batch of
certification course is successfully
goi ng on. The programis nentored by
the Principal and coordi nated by Dean
of Sciences, Departnment of Life
Sci ences in collaboration with
Departnment of Chem stry-Bi ochenmi stry. e
SEED MONEY grants were rel eased from
t he managenent in order to prioritise
the research activities for UG and PG
students under the supervision of the
respective department faculties for the
I n-house Projects. ¢ Besides, the
teaching fraternity are encouraged to
apply for major and m nor
proj ects/ patents under various funding
agenci es. ¢ | QAC conducts semni nars,
wor kshops, FDP's and Quality
| nprovenent Programmes etc. to
sensitize the faculties.

Exam nati on and Eval uati on

I nternal assessnment exam comittee at
the college | evel helps in conducting
the internals and pre final examfor
the students both offline manually and

online node through ERP software. A
conti nuous eval uation through periodic

tests, assignnments, presentations,
projects etc. helps in assessing the
progress of students. Final university

exam nation for the end senester is set
by university faculty nenbers who are
involved in setting up of question
paper and eval uati on process. The
practical examis conducted in the
presence of internal and externa
exanm ners duly appointed by BOE of the
respective course. Student project viva
is also a part of university course
curricul um where the proposed project
i s eval uated under the supervision of
external exam ners from ot her
uni versities.

Teachi ng and Learni ng

The curriculumis inplenmented through
di verse nodes of teaching |earning
pedagogi es |i ke use of an effective E-
| earni ng resources, sharing subject
rel ated handouts, case study, sem nars
qui z, projects, debate, field based
| earning, teamactivity and so on
Ami dst corona pandenic crisis online




teachi ng resources, PPTs, videos and e-
books were shared by subject teachers
on tinmely basis to cover up the
syl l abus for students. Departnents al so
conduct renedial classes for slow
| earners, val ue added courses and add
on courses for advance |earners. Each
departnent frames faculty w se workl oad
for snooth execution of senester plan
as per teaching requirements. Further,
the time table conmittee all ocates
teachi ng periods to respective
departnents. Throughout the year, the
col | ege adheres to the planner /
academ c cal endar for effective
teaching and | earni ng process. Invited
tal ks, synmposium guest | ectures,
industrial visits are sone of the
activities regularly conducted by al
t he departnents for students for nore
interactive teaching — | earning
process. Apart fromthese introducing
students to online resources such as
NPTEL, MOOC s in teachi ng becane an
ef fective approach for better
under st andi ng. Qur wel | -equi pped W - Fi
campus with | atest enabl ed | earning
tools (ICT, LCD, PRQIECTORS, and
COMPUTERS) foster a conducive | earning
environment for the students and
faculties. Science and conputer |abs,
spacious library, classroons with the
state | ecture podiuns LCD projectors
facilitate an adequate environment for
teachi ng and | earni ng process.

Curri cul um Devel opnent

Respective departments follow the
syl | abi designed by the BCU. On regul ar
basis the coll ege sends feedback on
course curriculumto the university. A
feedback is taken fromthe respective
departnent faculties on the curricul um
assessnent at regular intervals. Al so
students from various departments have
taken up and conpleted 14 different
val ue- added cour ses.

Human Resour ce Managenent

The overall concern of the
institution aids in fostering the
wel | bei ng of the teaching fraternity
and students. Wth respect to this,
many staff enrichnment prograns, FDP s,
wor kshops were conducted. To incul cate
t he research grow h anong teachers and
students the SEED MONEY grant was
facilitated at the nanagenment level. In
addition to this, funds were provided
for attendi ng conferences, workshops,
FDP' s and ot her acadenic prograns for




the faculties. Retention of senior
faculties in the college

I ndustry Interaction / Collaboration

To pronobte innovation and industry
readi ness anong |ife sciences
graduates, it is inperative to expose
themto the ecosystemin Biopharnma
i ndustry. This process is achieved
t hrough skill devel opnent nedi at ed by
efforts fromlndustry and Academ a

col I aborations. Thus, to enhance
I ndustry- Academ a col | aborati ons, RCASC
successfully established several 08

MoUs with prestigious institute like
Bi ocon Acadeny to inpart experiential
| earning to students fromlife and
chem cal sciences through a 2-nmonth
certificate programin Quality Contro
Anal ytics (QCA), The Oxford Col | ege of
Sci ence, HSR Layout, Bangal ore and ASC
Silver Vally Degree College, Sri
Bal agangadhar anat h swam gi road,

Mal | eswaram for Faculty Exchange
Programe, etc.

Adm ssion of Students

The entire admi ssion procedure was
made avail able to the applicants in
online/offline node. The detailed
i nformati on pertaining to coll ege was
shared through col |l ege website,
brochures/ prospectus and hel pdesk. The
eligibility norns and the course
options were clearly highlighted in the
webpage. The application node, paynent,
sel ection details etc. was made online
and offline depending on the
candi dat es’ conveni ence.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

The accounts office of college
accepts all paynents at a digital |evel
al so students can do online paynment
t hrough ERP software. Respective
departnent Heads will subnmit the budget
which is duly approved by the
authorities of the Institution and is
taken for inplementation by the
institution/ departnent. The
institution has opted for a financial
managenent software like tally which
has nade an easy access for handling
t he budget under various head of
accounts

Pl anni ng and Devel opnent

Based on the periodic Perspective
pl an and the growing need to satisfy
the stake hol ders, the coll ege has
designed a Strategic Plan in tune to




the Vision and M ssion of the college.
Strategic Plan is made to guide the
devel oprment of the college with the
followi ng inmportant paraneters. 1.
Curricul um Enhancenent. 2. Active
teaching and | earni ng process 3.
Research and Devel opnment 4. Managenent
and Governance 5. Student and Faculty
Wel fare 6. Qutreach/ extension
activities Activities show ng
depl oynent of the Strategic Plan: 1. A
wel | - equi pped | CT enabl ed cl assroons,
sem nar halls and new auditoriunms. 2.
H ghly qualified faculty nenbers. 3.
The Admi nistration is ERP based. 4.
Apart fromthe Curricular Activities,
the students are given equal
opportunity to participate in Sports,
Cul tural and other Co-Curricular and
Extra Curricular activities. 5. The
Col I ege NCC and NSS units actively
organi ze many outreach and extension
activities

Adm ni stration

A di stinguished team of efficient
executors at MSRCASC conprises of the
CGoverni ng Body, Statutory Body,
Academi ¢ Council, Mentor-Mentee
Committee and various other Conmittees.
As per the UGC norns regul ar neetings
are held to discuss diverse agendas
related to adm nistration and
i mpl ement ati on. BCU has online
affiliation process also.

Student Adm ssion and Support

The coll ege offers full tinme
graduat e/ post graduate courses and
adm ssion of students is done on the

basis of rules and regul ati ons
prescribed by BCU. The adm nistrative
staff works for a snooth conduct of
adm ssion procedure. The college Online
Portal supports the adm ssion
application format where the
student s/ applicants can access the
detail prospectus before filling up the
form Conplete information of various
courses offered with alumi feedback
and career guidance help the applicants
to choose their program at the best
option. The online paynent gateway
mekes financial transaction quick and
transparent.

Exam nati on

The Bangal ore City University has a
centralized online college and student
portal which facilitates a user
friendly platformfor snooth execution
of acadenmic activities pertaining to
exam nation and results. BCU portal is




used for uploading all the interna
assessnent marks, conduction of
practical’s, filling teachers detai
entry for valuation duties and regul ar
exam notifications in online node.

I nternal assessnent exam conmittee
hel ps in conducting the internals and
pre final examfor the students in
online node through ERP software. A
conti nuous eval uation through periodic
tests, assignnents, presentations,
projects etc. helps in assessing the
progress of students.

6.3 — Faculty Empowerment Strategies
6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Name of Teacher

Name of conference/

Name of the

Amount of support

Year

workshop attended |professional body for

for which financial which membership
support provided fee is provided

2019 Dr. Shobha. Partici pated Swadeshi 1000
L. in the 12th Vi | nana

Nat i onal Andol ana -
Wonen’ s Sci ence Kar nat aka

Congress and
Present ed Paper
on “Eeshwar Ki
Pari kal pana” at
Rashtriya
Mahi | a Vij nana
Sanmel ana,
Mysor e.

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 NA Kannada Ni Il 41
Bar aha 19/ 08/ 2019 |19/ 08/ 2019
Trai ni ng
Pr ogr amre
and Docune
ntation
Process
2019 I CT NA 82 Ni I
Enabl ed 14/ 09/ 2019 |18/ 09/ 2019
Teachi ng
2019 Pr epar at NA 87 Ni I |
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ion to
NAAC New M
et hodol ogy

25/ 11/ 2019 |29/ 11/ 2019

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers
who attended

From Date

To date Duration

NPTEL Course 1
on Busi ness
anal ytics and
data m ni ng
Model i ng usi ng
R

27/ 01/ 2020

17/ 04/ 2020

84

ARPI T 1
Ref r esher
Course In
Commer ce

10/ 07/ 2019

31/ 01/ 2020

112

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

51

53 47

Nill

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

1. Group insurance
schene (ESI) and Health
i nsurance schenes (HDFC)

2. Gratuity as per
central government norns
3. Provident fund as per

gover nnent normns 4.
Medi cal care is provided
at Rammi ah hospitals. 5.

In the event of

unfortunate deat h,
conpensation is provided

to the famly under

Acci dent Benefit/

I nsurance. 6. Maternity
and paternity leave is
provided for a period of
135 and 15 days
respectively. 7.

Fi nanci al support is
gi venas a | oan noney from
‘faculty welfare fund *
8. Staff nenbers are
encour aged for carrying

1. Goup insurance
scheme (ESI) and Health
i nsurance schenes (HDFC)

2. Gratuity as per
central government norns
3. Provident fund as per

government norns 4.
Medi cal care is provided
at Ramai ah hospitals. 5.

In the event of

unfortunat e deat h,
conpensation is provided

to the fam |y under

Acci dent Benefit/

I nsurance. 6. Maternity
and paternity |leave is
provi ded for a period of
135 and 15 days
respectively. 7.

Fi nanci al support is
given as a | oan noney
from‘'welfare fund * 8.
Casual |eaves (CL) and
earned | eaves (EL) of

1. Incentives are
provided to the students
for achieving university
ranks and excell ence in

their results. Every
academ c year the

Uni versity Rank Hol ders
are awarded with Rs.

10, 000/ - worth gold coin

as a token of
appreci ation. 2.
concession for
meritorious students is
provi ded under all the
st reans/ courses. 3.

Pl acenent cell plays an
i mportant role for
students’ sel ection

process in their jobs. 4.

Restroom Ranp and lift

facilities are avail able

for Specially chall enged
students. 5. Counselling
cell 6. Free W-Fi

Fee
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out research activities,

30days per year for non-
sel f - devel opnent and teaching staff is been
hi gher education by provided. 9. Al the
providing themwi th seed enpl oyees are rewarded
noney and OODs as per the | once in a year by giving
requi rement 9. Financi al gifts as a token of
support is provided to |appreciation. 10. Free W-
teaching staff for Fi facilities are nade
attendi ng conferences/ available to all the
sem nars/ workshops in menbers. 11. The
I ndia and abroad. 10. Managenment sponsors for a
Facility to avail OOD s programe every year to
is given for attending mark the teamspirit of
ext ernal exam nation the college. 12. There is
duties, valuation work, a periodic revision and
BoS/ BoE neeti ng, appraisal in salary for
wor kshop, semi nar, t he enpl oyees. 13.
conference, orientation Facility for a day care
course, refreshers center for the babies and
course, faculty infants for staff nenbers
devel opnent program etc. is provided. 14. Sal ary-
11. 15 Casual |eaves (CL) |in-advance can be availed
and 10 earned | eaves (EL) by enpl oyees in
for teaching staffis need/ cri si s.
beenprovided. 12. Al the
teaching staff are
rewarded yearly on the
Teachers day by giving
nmenment oes as a token of
appreciation. 13. Free W-
Fi facilities are nade
available to all the
staff nenbers. 14. The
Managenent sponsors for
programre every year to
mark the teamspirit of
the college. 15. There is
a periodic revision and
appraisal in salary for
the enpl oyees. 16. Staff
menbers are allowed to
use college ICT
facilities for their
research and acadenic
wor k. 17. Spaci ous cabins
and wel | - equi pped staff
roons are provided for
all the faculty menbers.
18. Facility for a day
care center for the
babi es and infants for
staff menbers is
provi ded. 19. Sal ary-in-
advance can be avail ed by
staff in need/crisis. 20.

Annual faculty
devel opnent

a

prograns are
bei ng organi zed tine to

facilities are made
available for all the
students in the canpus.
7. Sanitary pad vendi ng
machi nes and i nci nerat or
machi nes are installed in

all girl’s washroons. 8.
Acci dent | nsurance
facility




time |

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Response: There is a periodic audit under college |Ievel which includes both
external and internal financial audit held independently. Fair |evel of
transparency is strictly maintained in carrying out both internal and externa
audit of the college. Internal Audit: The internal audit is conducted annually
by an approved auditor appointed by the Managenent who checks the
recei pts/paynents of all accounts. Audited statenment of incone and expenditures
to the managenent is subnmitted for consideration and further approval by the
auditor. Certified Chartered Accountant conducts the Internal Audit on a half-
yearly basis. The audit is conducted in accordance with auditing standards
general ly accepted in India. The audit includes the follow ng: ¢ Checks for
compliance with policies, laws and regul ati ons ¢ Conparing previous financi al
statenments to the present ones « Reviewing reliability and integrity of
financial and operating information and the neans used to identify neasure,
classify, and report such information is taken into consideration. ¢ Evaluation
of Internal control systeme Verification of student’s fee register/receipt and
ot her docunents pertaining to adm ssion, exam and ot her eval uations. e
Aut hori zati on of fee concessions, controls and policies. * Review ng,
saf eguardi ng and verifying the assets as: a. Verification of cash book. b.
Exam ni ng the bank pass book. c. Verifies the investnents, grants from other
bodies. d. Verification of total anpbunt granted for various departnments and
various comittees and its utilization. e. Adm ssion record verification. f.
Checki ng of acknow edgenent letters if any with regards to schol arship. e
Revi ewi ng and apprai sing the econony and efficiency with which resources are
enpl oyed as: a) Examining the paynents for maintenance and any ot her
m scel | aneous expenses. b) Certify the audit report c¢) Filing the I ncome Tax
returns regularly. External Audit The duly audited reports are subnitted to the
external audit team External audit is carried out in an el aborate manner on
yearly basis by-B N Subramanya Co. certified Chartered Accountants of CGokul a
Educati on Foundation. The External Audit Teamregularly audits the coll ege
financial report. In case of any objections the institution will deal with it
pronptly and takes necessary corrective measures in a conplete transparent
manner. Criteria for settlenment of objections of External Audit: ¢ A detai
verification of the protocols, policies and regulations followed is done. -
Sal ary paynent verification, EPF, ESI, TDS, |ncone Tax, Professional tax,
Gratuity, etc. ¢ Approvals of fee paynents, fee receipts, clarifying the audit
report for Filing the Income Tax returns is a part of external audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

640060445

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority




Academ ¢

Yes

epat hashal a

Yes

| QAC

Adm ni strative

Yes

epat hashal a

Yes

| QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents Teacher
Meeting — 11

Meeting — |

was conducted on 09-11-2019, Parents Teacher
was conducted on 16-03-2020 during the academ c year

2019- 20.

6.5.3 — Development programmes for support staff (at least three)

19/ 08/ 2019 -

Managenent and Docunentation held on 05/03/2020

Kannada Baraha Trai ni ng Progranme and Docunentation Process held on
Oientation about Exami nation held on 24/01/2020 -

Ofice

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Applying for Star College Status NPTEL Local
program on |dentifying Best

Practices of an HEl"”

envi ronnent audit

Chapter Quality inmprovenent
AAA |, Green audit,

energy and

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Facul ty
Devel opnent
Program on ”
I CT enabl ed

t eachi ng’

14/ 09/ 2019

14/ 09/ 2019

18/ 09/ 2019

82

2019

Facul ty
Devel opnent
Program”
Preparation
t o NAAC New
Met hodol ogy”

25/ 11/ 2019

25/ 11/ 2019

29/ 11/ 2019

87

2020

Fi ve day
Facul ty
Devel opnent
Pr ogram on
the topic 7l
nstitutional
accreditatio
n for NAAC
NI RF for
better
quality
i mprovenent”

14/ 02/ 2020

14/ 02/ 2019

19/ 02/ 2020

79

2020

Fi ve day
FDP on
“Online

Teachi ng

23/ 06/ 2020

23/ 06/ 2020

27/ 06/ 2020

84




during
Covl D- 19
Pandem c”

2020

Quality
i mpr ovenent
program on
I dentifying
Best
Practices of
an Hel”

13/ 05/ 2020

13/ 05/ 2020

13/ 05/ 2020

78

2019

DCS 28/ 10/ 2019

subm ssi on
for N RF
Ranki ng

28/ 10/ 2019

29/ 11/ 2019

98

2019

AAA |
Green audit,
energy and
envi ronnment

audi t

09/ 12/ 2019

09/ 12/ 2019

11/12/ 2019

98

2019

UGC- NET
study circle

11/ 11/ 2019

11/11/ 2019

12/ 11/ 2019

27

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

of
I nt er nati onal
Wonen’ s Day

Cel ebration

11/ 03/ 2020

11/ 03/ 2020

422

Nill

O enda —
Enpower
your sel f

05/ 03/ 2020

05/ 03/ 2020

55

38

Wnen Hygi ene

22/10/ 2019

22/10/ 2019

210

Nill

Et er nal
vigilance is
the price of

i berty/ R ght

16/ 10/ 2019

S

16/ 10/ 2019

56

40

Fundanent al
Ri ghts and
Equal

Opportunity
under the

I ndi a

constitution of

30/ 09/ 2019

30/ 09/ 2019

43

33

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources
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The M crobi ol ogy depart nent
of drinking water on the canpus.

in use or not

required.

e The teaching and non-teaching staff were taught and involved in nmaking useful
items fromthrash to reduce the amount of waste that ends up in landfills. -
is regularly carrying out bacteriol ogical
e The students were regularly sensitized by
their proctors enphasizing on the energy conservation to switch off the lights,

fans and turn off taps when not

anal ysi s

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for |ift Yes 3

Ranp/ Rai | s Yes 3

Braille Yes Nl
Software/facilities
Rest Roons Yes 3
Scri bes for exam nation Yes Ni Il
Any other simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 21/ 09/ 2 Cl eanli Gar bage 30
019 ness di sposal
drive near the
around |col |l egeco
t he npound
campus
2020 1 1 10/ 06/ 2 To unde 98
020 Enot i onal r st and
Intellige t he
nce factors
During |[nfluencin
t he g
d obal enoti ona
Corona |[intellige
Vi rus nce.
Qut br eak
2020 1 1 03/ 06/ 2 How t o To 97
020 Bui | d engage
campus t he
community | faculty
usi ng and get
soci al themto u
medi a nder st and
t he
wor ki ng




of soci al
nedi a.
2019 1 18/ 10/ 2 1 Are To 92
019 l[ipids to]| create
be bl anmed |awar eness
for our |about con
di seases? | sunpti on
of unsatu
rated
fatty
aci ds
2019 1 02/ 10/ 2 1 | ndi a Singl e 64
019 pl og run use
in coordi | plastic
nati on free
with
Sahayan
club of
R M
2019 1 14/ 09/ 2 1 Skill d Hands 1
019 evel opnen on
t training
progr ame
in
Chemi stry
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Manua
(Gover ni ng Body)

10/ 04/ 2019

Subj ect to the Act,
Statutes and Ordi nances
and Regul ati ons of the

regul atory authority, the
CGoverni ng Body shall be
the Executive authority
and shal |l have general
supervi sion and contro
of the affairs of the
col | ege and shal
mai ntain its own record
of its proceedi ngs which
shal |l be open to

i nspection by the
i nspection authority of
the University and other
regul atory bodies. The
Governing Body shall, in
addition to other duties
vested in it, have the
followi ng powers: ? To
enter into, vary, carry
out, confirmand cancel
contracts on behal f of

the College. ? To

consi der the Annual

Report, the Annual
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Accounts and the
Fi nanci al Estimates. ? To
| ay before the University
and/ or the University
Grants Commi ssi on
annual |y a statenent of
the financia
requi renents of the
College. ? To fix
admi ssion, tuition and
ot her fees to be charged
from students readi ng
and/or residing in the
Col | ege.

Col | ege Manua
(Principal)

10/ 04/ 2019

The Principal is the
Chief Oficer of the
Institute and is

responsi bl e for al
academ c, admnistrative
and financial matters of
the institute. He/ She is
to function as the Menber
Secretary of the
Governi ng body. (GB) To
be a |ink between
Managenent, Chairman on
one hand the institute
adm ni stration, staff,
students and all stake
hol ders on the ot her
hand. To obtain approval
of the Chairman/ CE on
behal f of the Board
subject to the
ratification of
Managenent for any urgent
action to be taken by
principal. To oversee the
service records of
faculty and non-teaching
staff and get the service
records periodically
updat ed through the
respective heads of
Units. The time gap in
the entry of such service
regi ster should not
exceed one year and get
it verified by the
concerned staff at the
end of the financia
year.

Col | ege Manua
(Teaching staff)

10/ 04/ 2019

Teaching is a noble
profession in which
teachers are engaged in
shapi ng and nol di ng the
|ives, careers and




futures of young
gener ations of
student s/ pupi | s.
Recogni zi ng the role of

t eachers in social
cul tural and econonic
devel opment of the Nation
and the key role of
teachers, ensuring the

qual ity of

t eachi ng/ | earni ng/
educating students, in
foll owi ng ethical values
underpi n the standards of
teachi ng, know edge,
skill, conpetence and
conduct is set out in
this code. Expected to
play a major role in
enabling the college to
achieve its Mssion and
CGoal s through strong
comm tnent to educati onal
st andards and val ues.
Shal | advi ce and counse
students on academ ¢ and
soci al issues

Col | ege Manual (Non-
teaching staff)

10/ 04/ 2019

The non-teaching staff
menbers are expected to
be at their work place

during the prescribed

wor ki ng hours. They
shoul d be Loyal to the
Col | ege by bei ng punctua
and reliable in all
duties. They should
mai ntain Integrity by
bei ng honest in words and
actions. He / she nust
respect and naintain the
hierarchy in the
Admi ni stration. He /she
shoul d adhere strictly to
the official resunption/
closing tinme and nust
adhere to the mentioned
dress code by the
managenent. Mist not use
unaut hori zed persons to
performofficial duties.

Hand book for Students

10/ 04/ 2019

The Code of Conduct
reflects the Coll ege

m ssion and identity and
exi sts to gui de conduct,
saf equard and pronote the
academ c, curriculum and
extra-curricul ar




activities. Faculty,
Staff and Managenent are
dedi cated and conmmitted
to fostering an
envi ronnment that uphol ds
t he hi ghest standards of
fairness, integrity and
respect in all their
academ c and rel ated
endeavors. This holds
i ndi vi dual s and groups
responsi bl e and
accountabl e for the
consequences of their
actions. Failure to
fulfill and conply with
the code may result in
wi t hdrawal of privileges
and i nposi tion of
sanctions and entails
di sci plinary actions.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Nati onal Al DS day 04/ 12/ 2019 04/ 12/ 2019 30
Constitution Day 26/ 11/ 2019 26/ 11/ 2019 300
Gandhi Jayant hi 03/ 10/ 2019 03/ 10/ 2019 500
Di sha wor kshop on 20/ 09/ 2019 24/ 09/ 2019 730
Know Your Sel f,
Know Your Country
and Know Your
Culture for I Sem
st udent s( Al
cour ses)
Nati onal Science 27/ 02/ 2020 28/ 02/ 2020 300
Day
Fl ash Mob 20/ 01/ 2020 20/ 01/ 2020 93
activity
Nati onal Youth 21/ 01/ 2020 21/ 01/ 2020 250
day
Vi vekananda 22/ 01/ 2020 22/ 01/ 2020 500
Jayant hi - Samart h
Bhar at h
Phot ophi |l e 17/ 02/ 2020 18/ 02/ 2020 100
Exhi bition (A part
of the thene was to
capture and
under st and conmmon
[ife)
Wor I d Envi ronnent 08/ 06/ 2020 08/ 06/ 2020 40
day

View File
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7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The non-teaching staffs were oriented regularly to segregate the organic
wastes to generate verm conport at the canpus. 2. An awareness was created by
proctors anong students during class hours to switch off lights, fans and turn
of f taps when not required and not in use. 3. Al the departnents were given

earthen pots to store drinking water and encouraged themto use only netal
wat er bottles instead of plastic bottles. 4. In all the event/functions, the
chi ef -guests were wel comed by presenting them saplings and only bi odegradabl e
pl ates and spoons were used to serve refreshnent. 5. On World Environnent day,

the convener of Environment Committee, taught the teaching and non-teaching
staff to prepare useful itens from di scarded wastes such as naki ng pen stands
fromdi scarded soft drink cans/tins, mats fromold cloths, etc.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title: Alumi Engagenent Objective: ¢ To unite the Passed out/fornmer graduates
to raise the profile of the institution. ¢ To involve the dedicated, conmitted
and potent alummi for delivering | ectures/semnars and involving themin the
career devel opnent and counsel i ng of present students, fund raising
opportunities, pronotion and brand awareness. Context: ¢ An institution speaks
with pride to the successes of its alumi and their contributions to the
greater world. We all claimthemas our nost significant output and the
yardstick by which we evaluate the efficacy of our educational institution. e
Thus, the institution constantly engages alumi to deliver guest |ectures,
sem nars and career devel opnent, career counseling and networking (offering
i nternshi ps, nentoring programs.) Practice: To keep the Alumi active and
engaged, the college provides and practices the followi ng: ¢« Alumi Association
exi st to enbrace the institution s goals, and to strengthen the bond connecting
alumi, the community, and the institution. Alumi association, consisting of
staff and college alumi, work towards formng a network that is mutually
beneficial. The institution offers continuous services and benefits to its
former students while the alunmmus provides their alma mater with a broad range
of financial and | n-kind support. The services offered by college to their
al umi includes: neans by which they can keep in touch with other alumi (by
organi zi ng reuni ons) which provides opportunities to stay connected to forner
faculty or prograns of special interest continuing education prograns(like post
graduat e prograns and Doctoral program under the Unbrella of GEF) ¢ Al umi
comm ttee The Coll ege has alumi comm ttee, which includes nost experienced
prof essors of the college, who have seen alnost all the batches fromthe tine
of establishnment and thus know the entire alumus. The comm ttee organi zes an
Al ummi reunion on 2nd Saturday of March every year, to reconnect and rejuvenate
the bond anong the alumi. ¢ Alumi fund Alumi fund is the fund that is raised
by the college alumi. The anount though not large plays a significant role
towards alummi welfare. The funds are deposited in college alumi account and
menbers of alumi association usually keep account of the fund raised and the
fund used. ¢ Alumi Newsletter — The Alummi committee al so brings out an Al umi
News| ett er Rem ni scence, which provides platformto share their success
stories, their feeling of gratitude. The purpose is to outreach, engage and
restore connections. The success stories told in the newsletter are al so source
of motivation for the students still under tutelage in the college. ¢ A umi
connect (Social Media Page): Alummi connect is the Social nedia page (facebook)
page that is used by the alumi association to get connected to alumi on daily
bases and acts as an inportant channel for comunicati on between alumi and the
institution. ¢« Online Alumi Registration: Ex Students can register and join
al umi association by visiting the college website. Alumi can fill in the
details asked in the alumi registration fromand submt it. Once the al umi
fill the registration form he becones the nenber of college Al umi




e A very good number of graduated students

the alumi website. ¢ Rs. 1,37,400/- alummi
e Alummi connect has

associ ati on. Evidence of Success:

have regi stered for Al na nater,
anount has been raised for the academ c year 2019-20.
role in reconnecting the institution with its alumi. Many

pl ayed a vital
| ectures sonme of them

alumi actively engage thenselves in delivering guest
al so shared their i mMmense wealth of experience and skills with current students
via tal ks and neets. ¢ College Alumus have al so engaged thensel ves by Judgi ng
co-curricular and extra-curricular events organi zed by the institution ¢« A um
are the brand anbassadors of the institutions. They are the interface between
institution and the current and prospective students. They have trustworthy
know edge to share with current as well as prospective students and do
canpai gning of our institution |like none other and that too wi thout a need of

any bravado Probl ens Encountered ¢ Though efforts are put to ensure maxi mum
t hey cannot take out tinme fromtheir busy schedule to

is a challenge to generate nonetary inconme fromthe

alumi and raise the alumi welfare fund. « It is difficult to comunicate and
bring all the alumi together on one specific day (alumi reunion), for various
reasons. Best Practice: 2 Title: Bridging the gap in curriculumto enhance
teaching and | earning - Val ue Added Program Cbjective: ¢ The aimof Value Added
courses is to endow students with supplenmentary |earner centric skill oriented
training program wth the primary idea of inproving the enployability skills
of the students according to the expectations of the industry. Context: ¢ Wth
the changi ng demand of the conpetitive world, val ue-added programis a mnust for
the students in the current scenario, not only for the jobs but also for the
| ong-term growt h devel opnent of the students. ¢ Val ue-added program act as a
bridge which fills the gap between the fornmal education and the industry
demands. ¢ Keeping this in mnd the college has two very inportant Value added
prograns to help the students in inproving their know edge and face the
conmpetitive world. Practice: ¢« The departnents conduct various val ue added
courses during and after college hours to enhance the pupils’ skill in the
particular and interested field to develop their career. ¢ Sone of the val ue
added courses are regularly conducted every year by the Language and Engli sh
departnents. ¢ English for enmployability and | nprove your English are the val ue
added courses conducted by the English department which are 30-hour prograns. e
Kannada, Sanskrit and Hi ndi departnments regularly conduct ‘Kannada Kali’
“Sanskrit Sanmbhashana Shibira’ and ‘' H ndi Seekho' classes, respectively.
Kannada | anguage i s taught to non-Kannadi gas, which would help themto
communi cate to | ocal people. Sanskrit students are nmade to converse in Sanskrit
| anguage through Sanskrit Sanbhashana Shibira classes. Hindi is taught to non-
Hi ndi speaking students who would like to prefer to learn Hndi with their own
interest. « The departnments other than | anguage departnments conduct various
certification prograns/val ue added courses considering the industry demands or
the current scope. This would help the students to get grooned, notivated and
i nnovative opportunities are given to themto |learn many new skills required by
the industries. Evidence of Success: ¢ English value added course has played a
significant role in inproving the | anguage skills of students and hel ping them
pass the university exam nations, with good marks. Thus the departnment of
English has consistently maintained 99 to 100 result. Many students have been
successfully trained in interview skills by conducting nmock interviews and has
| earni ng the Kannada Language, nmany of our
students are able to communicate with the shop keepers, auto drivers and cab
They are able to interact with bus conductors, |andlords of their

peopl e and manage to convey the nessage they intended to
Kannada’, which

our

engagenent of al umus,
attend the events. < It

thus hel ped in placenent. « After

drivers.

houses and ot her
communi cate. This notivated themto shoot a short film*Kal

was also an entry in the Short Myvie Contest organi zed by GEF. The novie ‘Kal

Kannada’ encourages people to respect their nother tongue, and encourages
students fromother states to | earn Kannada. 4 out of 6 main actors acted in
the novie are students whose not her tongue was not Kannada. The novie won great




accol ades and the main character who is a non-Kannadi ga won the best actor
award. ¢ The students have opined that hands on training during val ue added
courses would help themto face interviews with confidence. ¢ A total of 400

students have enrolled and participated in value added courses during the
academ c year Problens Encountered ¢ It is a challenge to inprove English of
t hose students who have come fromrural areas/ North India and with different
node to instruction, and prepare themso that they pass in all the exans « It
is difficult to teach enployability skills in few hours and needs conti nuous
training to the students undertaking the courses. ¢ Students al so face issues

to take the courses, while trying to balance co-curricular and extra-
curricular activities

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://ww. nsrcasc. edu. i n/ upl oads/ 2021- 08/ Best _Practi ces_ 2019 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Di stinctive Features: Rammiah 360°1 — “You Provide, W Present” — YouTube
channel Introduction The departnent of Journalismat RCASC has a YouTube News
Channel and a Newsletter naned “Ramaiah 360°1” with the tagline — “You Provide,

We Present“. This channel apart from giving practical exposure to the students
of Journalism acts as a show case for all the events organized by the coll ege.
Ainms and Obj ectives The Journalism Studio is designed and crafted with an
obj ective to provide conceptual and practical know edge linked with the field
of Journalism The nedia |lab is well-equipped with digital caneras, mcs,
editing console (together with audio anp video editing softwares) and m xer,
which are used to train and provide students with know edge on the subject. The
studi o has a space that is dedicated exclusively for the production and
recording of news and interview prograns. The students are to gai n hands-on
experience in using and handling canmeras they will also be famliarized with
topics related to photography, production techniques, and ideation of concepts,
script witing and editing. The faculties in charge, work with an aimto offer
requi red exposure and prepare the students for the industry. |nplenmentation
strategy and Process The Ranai ah 3601 received a well-equi pped Media Lab from
its generous patrons. The | ab has equipnent |ike digital canmeras, mcs, editing
console (together with audio anp video editing softwares) and m xer. The |ab
has the equi pments nmentioned below. ? Digital Caneras: Sony PXW Z90 cantorder
Canon MbO M rrorless, Canon 200D DSLR ? Audi o and Lights: Audi o Channel M xer
Lav m crophones, Boom m crophones, Handhel d m crophones and Soft Lights ?
Editi ng Consol e: Desktops that are powerful and capable of handling editing
softwares |i ke Adobe Premiere Pro, Adobe After Effects and several other
softwares that are used to enhance the quality of audio and video content.
Process The episodes are structured in a particular formwhen the newsreader,
student of BA starts with introduction and then carry forward with reporters on
the field. These reporters, students, cover events in and around campus. The
next segnment of the episode is a feature story covering social issues that has
brought significant changes. The | ast segnent is the Vox-Pop through which a
general question is put out to the public and the team of Ramai ah 3601 capture
i di osyncratic replies fromthe people. Challenges Faced One of the main
chal  enges faced during the process of establishing the |ab was the pandemic.
The tinme during the pandem c stalled the process of construction for a while.
After the inauguration, the students have taken the responsibility of covering
all the events of the college. Tinme nanagenent is the main challenge that is
faced by the students, for they are shuttling between cl asses, projects,
practical and events coverage. Qutcone and |Inpact ¢ The YouTube News channel,



https://www.msrcasc.edu.in/uploads/2021-08/Best_Practices_2019_20.pdf

Ramai ah 3601 has produced nore than 25 videos while receiving viewership of
over 10,000 viewers and nore than 600 subscribers. ¢ The channel has
hi ghli ghted the current social issues which has benefited the society. E. g.:
the first episode of Ramai ah

Provide the weblink of the institution

https://ww. nsrcasc. edu. i n/ upl oads/ 2021-08/Institutional Distinctivenes 2019 20
. pdf

8.Future Plans of Actions for Next Academic Year

| QAC conducts brainstorm ng sessions for faculty in various quality issues |ike,
curriculum Teaching and | earning, NEP etc. Keeping in mnd the demands on the
canmpus, stakeholders’ requirenment the future goals of the institution were set
for the academ c year 2020-21 by a conmittee of faculty nenbers, adm nistrators
and the managenent. The goal s addressed issues like inproving the quality of
education through co-curricular activities that conplinments the know edge of not
only teachers but students as well, enhancing the status of the institution and
equi pping the institution with nodern and conpetent neans to deliver skill based
programes. 1: Professional Devel opnent The quality of teachers and their
prof essi onal devel opnment are critical to the success of both the teacher and the
student in not only the classroombut also in their scholarly pursuits. Hence -
We shall nurture an enpowered comunity of faculty and staff and provide a range
of professional devel opnent resources. ¢ Plan and organi ze National and

I nternational conferences in Science, Managenent and Humanities in collaboration
with State, National and International bodies. ¢ Provide a platformfor
acadeni ci ans, researchers, and adnministrators to put forward i deas and
interpretations and to enhance quality research. 2: Enhance Academ c Prograns
Bl ended | earni ng environment as suggested by NEP, with a suitable franmework that
enables nmultiple learning and delivery nodes to serve the needs of our comunity,
our college plans to introduce two new progranms in the emerging areas. B.com
(Logistics) fromBCU 3: Skill Enhancenent Equip students with relevant skills to
neet the diverse needs of the industry and nmarket ¢ MSRCASC- Skill Centre in
association with NSDC will offer nore skill oriented courses ¢ Mire industry and
institution interactions for faculty and students to upskill in their respective
areas of study ¢ Organise nore sem nars/guest |ecture national and internationa
| evel that would enlighten students’ conprehension of an advancing world. 4:
El evate Col |l ege Status To el evate the status of the college, we shall ¢ Wrking
towards i nmprovenment of N RF Ranking and efforts to sustenance of quality culture
on the canpus. ¢ The coll ege has been recogni sed under ‘Star Coll ege’ schene from
DBT, Mnistry of Science and Technol ogy, Govt. of India, enhancing the
opportunities for inprovenent of research, patents and publications ¢ The coll ege
plans to go for Autonony.
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